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By Most Rev. Ronald Fabbro, C.S.B., 
Bishop of London

Th e International Eucharistic 
Congress, held in Quebec City 
from June 15th to 22nd, was 
a marvelous event. Close to 
12,000 people from more than 
70 countries registered for the 
congress. Bishop Daniels and 
I attended, as well as ten of 
our priests and over 200 of our 
people.

During the days of the con-
gress, I met many of our 
pilgrims. Th ey spoke enthu-
siastically about the positive 
experiences they were having. 
All of us will remember the 
people we met of diff erent 
languages and nationalities and 
the friendships that formed. 
Th e warmth of the people 
of Quebec and the hospital-
ity they off ered us was truly 
overwhelming. One evening, 

I enjoyed a meal with Father 
Steve Savel’s group. Th ey were 
billeted in the homes of the 
parishioners of St. Charles 
Borromeo parish. Most of the 
group did not speak French, 
but the kindness and heartfelt 
reception that they received 
from their host families helped 
them overcome the obstacles in 
communicating.

A highlight for our diocesan 

group was the Mass that was 
held at the Basilica of Ste. 
Anne de Beaupré, organized 
by Fathers Graham Keep and 
Eugene Roy. Many of our 
pilgrims were able to attend. 
Bishop Colli and the pilgrims 
from the diocese of Th under 
Bay also joined our group. It 
was a privilege for us to be at 
Ste. Anne’s, which is one of the 
oldest places of pilgrimage in 
North America.

Daily Activities
Th e day’s activities began at 
8:30 a.m. in the coliseum (the 
former home of the Quebec 
Nordiques hockey team). 
Morning prayer was followed 
by a catechesis, given by a 

cardinal or bishop, and a wit-
ness of faith by a prominent 
religious or lay person. One of 
those who was asked to give 
a witness at the coliseum is a 
member of our diocese. Eliza-
beth Nguyen Th i Th u Hong, a 
teacher who lives in Windsor, 
spoke to the congress about 
her brother, the late Cardinal 
Nguyen Van Th uan, who was 
imprisoned by the Vietnamese 
government for 13 years. In 
the afternoon, we could choose 
from many diff erent workshops 
on pastoral themes. A variety 
of activities were scheduled in 
the evening.

Th e congress was a celebration 

The sun rises over tents housing our World Youth Day pilgrims  in Sydney, Australia this summer.
Photo by Katelyan Vermeiren

Sunday Eucharist is Central Act of Parish Life

Welcome to the redesigned 
Newsletter of the Diocese of 
London! As you may know, 
production of the diocesan 
newsletter has been on hold 
pending a comprehensive 
review. Over the past few 
months, a great deal of re-
search and analysis about the 
format and content of the 
newsletter was completed. 

Many communications tools 
exist to inform and more fully 
engage those in the diocesan 
and parish communities. Th e 
Newsletter of the Diocese of 
London is the largest printed 
publication regularly delivered 
into the hands of Catholics in 
Southwestern Ontario, with 

a combined parish and indi-
vidual subscriber circulation of 
approximately 14,000 copies 
each issue. 

Th e Newsletter has a new look 
and a new focus. Published 
four times each year on a quar-
terly basis, each issue will have 
a specifi c theme decided well 
in advance of the publication 
date. An online edition will 
incorporate news updates from 
parishes, offi  ces, various groups 
and other organizations.

I hope you enjoy the new 
Newsletter!

Mark Adkinson
Editor

CONTINUED ON PAGE 2>>>
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of one of the most fundamental 
truths of our Catholic faith—
the real presence of Christ 
in the Eucharist under the 
appearance of bread and wine. 
In addition to the daily cel-
ebration of the Eucharist, there 
were opportunities at several 
sites for Eucharistic adoration. 
Th is practice is growing, espe-
cially among young people who 
are discovering it as a source of 
grace in their lives. On Th urs-
day evening, 20,000 pilgrims 
joined the Eucharistic proces-
sion through the streets of the 
old city of Quebec. It was a 
powerful, public profession of 
our belief that Christ is present 
in our world.

Each day, the congress fo-
cussed on a particular conti-
nent. In African, Asian and 
Latin American countries, the 
Church is expanding, Sunday 
Mass attendance is increasing, 
new churches are being built, 
and seminaries are full. Th e 
trends are just the opposite in 
Western Europe and North 
America. In these countries, we 
are experiencing a devaluing 

of spiritual values due to 
the infl uences of secular-
ism and consumerism. 
Being aware of this 
diversity gives us a better 
understanding of the 
universal Church and 
opens our eyes to new 
perspectives, as we seek 
to address the pastoral 
challenges in our home 
countries.

The Vitality of the Eucharist
Th e theme of the congress was: 
“Th e Eucharist, Gift of God 
for the Life of the World.” It 
pointed us to the signs of the 
vitality of the Eucharist every-
where in the Church.

Th e Sunday Eucharist is the 
central act of parish life. When 
it is celebrated well, it has the 
power to build strong, vibrant 
communities of faith. It can 
transform the parish and 
empower the faithful. Listen-
ing attentively to the Scripture 
readings strengthens the faith 
of our people. Th e homily helps 
them apply their faith in their 
daily lives. Th e good use of 
music encourages them to en-

ter fully into the 
liturgical rites and 
to celebrate the 
mighty works of 
God. Th e frequent 
reception of com-
munion enables 
them to grow 
in holiness. Th e 
Eucharist sends 
the faithful out 
into the world to 
continue Christ’s 
mission of justice 
and charity.

Th e congress stressed the close 
link between the Eucharist and 
the Church’s solidarity with the 
poor and vulnerable. In a very 
moving testimony, Jean Vanier 
told us that to discover Jesus 
in the Eucharist is to become 
his friend—to become like him 
and to open our hearts to the 
poor and oppressed around us.

Th e congress inspired all of 
us to renew our commitment 
to the Eucharist in our dio-
ceses. We need to continue to 
encourage the full, conscious, 
active participation of all the 
faithful in the Sunday Eu-
charist. We need to off er the 
formation needed for various 
liturgical ministries. We need 
to provide good catechesis, 
so that our people will better 
understand the mysteries they 
are celebrating and live them in 
their daily lives.

Closing Eucharist
Th e congress concluded with 
an open-air Mass at the Plains 
of Abraham, at which more 
than 50,000 people were pres-
ent. Cardinal Josef Tomko, the 

Pope’s delegate, presided.

Th e pope gave the homily via 
direct satellite link. He began 
by addressing the people of 
Quebec, who this year are 
celebrating the 400th anni-
versary of the city. He asked 
them to refl ect on their origins 
and the signifi cant impact of 
the Christian faith on Quebec 
society. He called them to re-
activate their spiritual heritage 
and allow it to inspire them as 
they look to the future.

Th e pope addressed the par-
ticipants of the congress on 
the importance of the Sunday 
Eucharist and of preparing 
well for it through prayer and 
the sacrament of Penance. He 
encouraged us not to be afraid 
to take our part in bringing the 
Gospel message to the world. 
He ended his homily by urging 
us to pray for vocations to the 
priesthood.

Fruits of the Congress
Cardinal Ouellet declared the 
congress a success. Th e enthu-
siasm that the congress gener-

CONTINUED FROM PAGE 1>>>

Cardinal Francis Xavier Nguyen Van Thuan was a political 
prisoner of the Communist regime in Vietnam for thirteen 
years, nine of which he spent in solitary con� nement. His 
remarkable faith sustained him during those long years 
when he would celebrate mass in secret with three drops 
of wine in the palm of his hand and the host smuggled 
inside a � ashlight by his faithful. His spiritual writ-
ings, penned on the back of old calendars, have spread 
throughout the world inspiring millions. Road of Hope: 
The Spiritual Journey of Cardinal Nguyen Van Thuan is an 
original Salt and Light documentary exploring the man 
and his message. This powerful � lm traces the history of 
Thuan from his privileged upbringing in a powerful politi-
cal family to decades of war, betrayal and su� ering — all 
experiences which helped form his singular conviction that 
“Love Conquers All.”
Photo courtesy Salt and Light Catholic Media Foundation

Photo courtesy Salt and Light Catholic Media Foundation
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Update: What’s Happening with Parish 
Reorganization and the Pastoral Plan?

Daniel J. McNamara, LL.B. Norman A. Pizzale, LL.B.
200 Queens Avenue, Suite 220, London, Ontario   •   519-434-2174

“We are competent, experienced lawyers who o� er personal, 
courteous service at reasonable rates.” 

Real Estate • Wills • Powers of Attorney • Estates
Family Law • Collaborative Family Law • Employment Law

Incorporations • Mediation • Small Business

By Connie Paré and Mark Adkinson

Parish reorganization has been 
a long and demanding process 
for the diocese. Beginning in 
2005, parish reorganization 
has strived to fi nd the delicate 
balance between the operat-
ing realities of each parish and 
diocese with the spiritual and 
social needs of parishioners 
and communities. Extensive 
consultation was undertaken 
across the diocese over the 
past four years, with input and 
discussion from parishioners, 
priests, lay ministers and staff .

Parish Reorganization 
in 2008…

Chatham: Blessed Sacrament 
and St. Agnes became a par-
ish cluster June 30, 2008. St. 
Joseph and St. Ursula became 
a parish cluster June 30, 2008. 
St. Anthony of Padua parish 
and church closed August 10, 

2008.

Delhi and Wat-
ford: Our Lady, 
Queen of Mar-
tyrs, Delhi and St. 
Bernard of Clair-
vaux, Waterford 
became a parish 
cluster June 30, 
2008. 

Port Dover and 
Simcoe: St. Ce-
cilia, Port Dover 
and St. Mary, 
Simcoe became 
a parish cluster 
June 30, 2008. 

Port Stanley: St. 
Joseph church, a 
worship site of 
Holy Angels Par-
ish, St. Th omas, 
will close Novem-
ber 2, 2008.

Sarnia: Our Lady 
of Sorrows parish 
and church closed 
September 14, 
2008.

Windsor: St. Rose of Lima 
parish and St. Th omas the 
Apostle parish closed July 6 
and their boundaries absorbed 
by Our Lady of Guadalupe. 
Th e church of St. Th omas the 
Apostle closed and the church 
of St. Rose of Lima will be 
used as a worship site of Our 
Lady of Guadalupe until June 
27, 2009.

... in 2009…

Windsor: St. Th eresa parish 
and St. Vincent de Paul parish 
will become a parish cluster 
on June 30, 2009. Th e church 
of St. Rose of Lima, used as a 
worship site of Our Lady of 
Guadalupe, will close June 27, 
2009.

Tecumseh, Emeryville and 
Lakeshore: St. Gregory the 
Great parish, Tecumseh and 
St. William parish, Emeryville 
will become a parish 
cluster in January 
2009. At the ap-
propriate time, they 
will come together 
to form the newly 
established Good 
Shepherd parish in 
Lakeshore, outside 
of Windsor.

…and Beyond

Further studies will continue 
in the following communities:

Tilbury and Merlin: St. Fran-
cis parish, Tilbury, St. Peter 
parish, Tilbury east and St. 
Patrick parish, Merlin.
Chatham: St. Joseph parish 
and St. Ursula parish; St. Ag-
nes parish and Blessed Sacra-
ment parish.

Windsor: the Windsor West 
Pastoral Zone, which includes 
Assumption, Blessed Sacra-
ment, Holy Name of Mary and 
St. Patrick parishes.

Th e diocesan Pastoral Plan 
and the desire to build strong 
vibrant parishes for the fu-
ture have driven the process 
of parish reorganization. Th e 
Pastoral Plan inspires parishes 
to develop and implement 

objectives that further the 
mission of the Church and 
enhance the pastoral activity 
of parishes. Th e Pastoral Plan 
begins its second fi ve-year 
planning cycle in June 2009. 
Parishes and deanery groups 
will be invited to continue the 
planning process around the 
same six goals. 

Th e work of the Pastoral Plan 
and parish reorganization are 
coordinated by the Director 
of Pastoral Planning Services, 
Connie Paré. Connie is to 
guide the pastoral planning 
process so that it enlivens 
and fosters the mission of the 
Church through the parishes 
by means of dialogue, collabo-
ration, planning and facilitative 
decision-making. 

More information about parish 
reorganization and the Pastoral 
Plan can be found at 
www.rcec.london.on.ca.

Parish Cluster: A grouping of two or more parishes ministering 
at diff erent sites which share one pastor, one pastoral team 
and one support staff . 

Parish clusters, though remaining distinct according to Canon Law, inte-
grate pastoral and sacramental ministries and administrative functions. 
Finances are maintained separately although � nance committees may 
collaborate.

ated in Quebec, especially 
among young people, was 
a hopeful sign for him. 
He stated: “I believe that 
we have reached a turning 
point in the history of the 
Catholic Church in Que-
bec.” 

Th e congress will have 
lasting eff ects on all of 
us who participated in it. 
We opened our hearts to 
the gift of the Eucharist 
and returned home with a 
renewed appreciation of the 
life that it can bring to our 
parishes. I am very grateful 
to the many pilgrims from 
our diocese who attended 
the congress; to those, like 
the Sisters of the Precious 
Blood, who were united 
with us each day in prayer; 
and to those who were 
involved in the spiritual 
preparation for the congress 
over the past three years. I 
believe that these spiritual 
gifts will bear much fruit in 
our diocese.

CONTINUED FROM PAGE 2>>>

  2009  
Feb/Mar: Footsteps of St. Paul with Fr. Graham Keep
March: Holy Land with Fr. Steve Savel
April: Ireland, Land of Saints and Scholars with 
             Fr. Murray Watson
May: Eastern Canada with Via Rail and Bill Burns
May/June: Canadian Battle� elds with Claus Breede
October: Shrines of Italy with Fr. Eugene Roy
October: Fatima and Lourdes with Fr. John Jasica
November: Italy and Medjugorje with Fr. Pio Beorchia

  2010  
May: The Shroud of Turin with Shrines of Northern Italy 
            with Fr. Graham Keep*
June: Oberammergau and Our Lady of All Nations*

  2011  
World Youth Days in Madrid with Fatima and Lourdes*

  2012  
Eucharistic Congress in Dublin with Shrines of Ireland*

* planned

Pilgrimages & Customized Tours
2009 through 2012

For complete details on these group tours, contact:  
George Cifa 

Uniglobe Instant Travel
519-660-6966 x233 or 1-800-361-1334
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By Richard Corneil

Most of us recognize the heavy 
demands placed on our priests, 
deacons, lay ecclesial ministers 
and parish volunteers, espe-
cially with the advent of parish 
reorganization. These leaders 
in our faith communities are 
special people and we look to 
them to have a certain level 
of understanding, skill and 
talent in theology, spiritual-
ity, scripture, management, 
communication, leadership and 
compassion. The opportunity 
to participate in ongoing for-
mation in these areas has not 
always been available. 

With these realities in mind, 
and after several years of 
planning and consultation, 
St. Peter’s Seminary and the 
Diocese of London created the 
St. Peter’s Institute of Catho-
lic Formation (SPICF) as the 
primary centre for educational 
and formational opportunities 
for those engaged in leader-
ship in the church within the 
diocese.

Launched in January 2008, the 
Institute seeks to fill the space 
created by the closing of many 
adult faith formation centres 
and the realignment of dioc-
esan services. Our staff will 

provide programs and work-
shops with an established his-
tory within the diocese as well 
as offer a variety of new and 
exciting course offerings that 
meet the real needs of pastoral 
teams and lay leaders. 

While the Institute is lo-
cated in Aquinas House, on 
the grounds of St. Peter’s 
Seminary, we are committed to 
using an assortment of pro-
gram delivery models and have 
established satellite facilities 
in Windsor, Tillsonburg and 
Exeter. Plans are also in the 
works for facilities in Sarnia 
and Chatham. 

We are excited to be able to 
offer the following education 
and formation opportunities 
are schedule for this Fall and 
Winter: 

Canon Law and the Sac-•	
raments (workshop)
Facilitation and Manage-•	
ment Skills in Ministry 
Lay Gathering Days•	
Newly Formed Teams •	
(workshop) 
Orientation to Ministry •	
Certificate in Pastoral •	
Ministry
Pastoral Study Days•	
Permanent Diaconate•	
Priest Study Days •	
Safe Environment Vic-•	
tims Committee Training 
(workshop)
Scripture Studies Series •	
Theology and Practice of •	
Parish Pastoral Councils
Youth Commission For-•	
mation
Canadian Certificate in •	
Youth Ministry Studies 

While developing formation 
opportunities that respond 
to needs of the Diocese of 
London is the Institute’s 
primary focus, we also seek to 
be a resource for the renewal 
of the Catholic Church in 
Canada and we look forward 
to fostering relationships with 
other Catholic institutions 
across the country that may 
benefit from our existing or 
new program offerings.  

The staff is a team of profes-

sionals with many years of 
experience in faith formation, 
education and commitment 
to serving the needs of the 
diocese.  Our staff includes the 
Executive Director, Richard 
Corneil; Program Specialists 
Sr. Loretta Manzara, CSJ (Lit-
urgy), Rev. Paul Baillargeon 
(Ministry to Priests), Denise 
Dalton (Pastoral Planning 
and Faith Formation), Dr. Joe 
Morrissy (Permanent Diacon-
ate) and Mary Smith (Lay 

Ecclesial Formation); and our 
Administrative Assistants, 
Christine Gilmore and Cath-
erine Leach.

For more information about 
our programs, contact St. 
Peter’s Institute for Catholic 
Formation at 519-432-1824 
x281, cleach4@uwo.ca  
or visit us online at  
www.stpetersseminary.ca and 
click on the Institute link. 

What is St. Peter’s Institute for Catholic Formation?

A Scarboro Missions Charitable Gift Annuity

enables Scarboro Missioners to continue our

work of solidarity with the poor and marginalized

people around the world. Ours is a work in faith

guided by the Spirit which fulfills the teaching and mission of Jesus Christ.

WHAT IS A CHARITABLE GIFT ANNUITY?

It is a lump sum donation, made in multiples of one thousand dollars, to

Scarboro Missions and in return the donor receives an interest income for life.

WHAT ARE THE BENEFITS FOR YOU?

Higher interest rates than the rates offered by most Bank and Financial
Institutions.

Immediate Taxable savings by receiving a charitable tax receipt for 20% or
more of the donation.

Taxable amount on the interest payments are lower or in most cases are
tax free.

Guaranteed life payments for you. Single person annuities or

Spousal Annuities available with rates based on the younger of the two,
which provide income to the remaining spouse for their lifetime.

Payments are made to you or to your bank in terms you decide, whether they
be annual, semi-annual or monthly.

You are helping Scarboro Missioners to continue doing the work of mission
overseas and in Canada.

For More information: www.scarboromissions.ca/Help_us/annuities.php

Or Contact us:
(416) 261-7135 ext 235
or
1-800-260-4815

PLEASE CONSIDER
TAKING OUT AN
ANNUITY TODAY.

2685 Kingston Rd., Scarborough, ON M1M 1M4

Please
note rates
shown

based on a
Single
person
donation
of $10,000
with 4

payments
per year

Dio London Sept Ann. Aug 27:Dio London Sept Ann.Aug 27  8/27/08  2:23 PM  Page 1
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Preamble

Catholics believe that 
our baptism makes us 
members of the People of 
God and members of the 
faith community we know 
as the Church. 
Th e protection 
of children and 
vulnerable persons 
is part of the very 
mission of the 
Church, because it 
enables all members 
of the community to 
practice their faith in 
a safe environment, 
confi dent that all the 
faithful are committed to 
their protection and well 
being.

Sexual misconduct is 
always a tragedy and calls 
for the Diocese to respond 
with justice and compassion 
toward all those persons 
involved. Our primary 
concern must be for the victim.

Th e development and 
implementation of this policy 
has as its goals, the prevention 
of sexual abuse, the protection 
of the vulnerable, the pastoral 
care of those wounded by 
misconduct, along with the 
acknowledgment of the legal 
rights of the accused and the 
appropriate action toward those 
who have committed sexual 
misconduct. 

Th e Diocese expects its 
bishops, priests, deacons, lay 
personnel and volunteers to 
live chaste and moral lives, 
respecting in every way 
the integrity of the other. 
Inappropriate sexual activity 
abuses the power and authority 
of the pastoral role of all who 
work for the people of God 
and serve them. For all to grow 

in personal holiness is the fi rst 
goal of the Diocesan pastoral 
Plan.

Th e Diocese will co-operate 
with the criminal 

and civil judicial 
systems, subject to the 
inviolability of the sacramental 
seal. 
Application

Th e person appointed by the 
Bishop known as the Bishop’s 
Delegate is accountable to the 
Bishop for the application and 
implementation of this policy.

Th is policy applies to all clergy 
with faculties to minister in 
the Diocese. It also applies to 
all employees and volunteers of 
the Diocese.
Th is policy is intended to 
inform clergy, employees 
and volunteers about their 
obligations and to ensure 
that they comply with civil, 
canonical, diocesan and 
other appropriate standards 
of conduct. Procedures and 
personnel are in place to deal 

in a timely fashion with any 
complaints of misconduct that 
may arise.

Th is policy and its procedures 
apply to instances of sexual 
misconduct as defi ned below 
whether current, recent, or in 
the distant past.

Nothing in this policy and the 
procedures, or their application, 
is intended to discourage or 
prevent anyone from seeking 
legal or ecclesiastical remedies.

Th is policy will be reviewed 
every three years by the 
Bishop’s Delegate following 
consultation with the 
Misconduct Committee 
and the Victims’ Assistance 
Committee.
Defi nitions 

Abuse 
Abuse is the violation 
of the physical or 

psychological integrity or trust 
of another person. Abuse may 
consist of just one incident or it 
may happen repeatedly. 

Sexual abuse
Sexual abuse is the sexual 
involvement or attempted 
sexual involvement with 
a person identifi ed by the 
local jurisdiction as a minor, 
understood in Ontario as a 
person younger than 18 years 
of age.

Sexual exploitation
Sexual exploitation is use of 
one’s position of power or 
trust to have sexual contact or 
attempted sexual contact with 
another person.

Sexual harassment
Sexual harassment is unwanted 
sexualized conduct or language 
with others. Th is conduct 
entails unwelcome sexual 
advances, request for sexual 
favors, or other verbal or 

physical conduct of a sexual 
nature when submission to 
or rejection of this conduct 
explicitly or implicitly aff ects 
an individual’s status such 
as employment, when it 
unreasonably interferes with 
an individual’s performance, or 
when it creates an intimidating, 
hostile or off ensive 
environment.

Grooming
Grooming is a wide variety 
of behaviours, such as 
spending large amounts of 
time with a particular person, 
aff ording special privileges, or 
providing gifts, trips and other 
expressions of special attention. 
Th ese behaviours are often 
designed to establish a special 
bond of trust and aff ectionate 
understanding between the 
groomer and the person who is 
the object of his/her attraction. 
Th ese behaviours can also lead 
the person to feel indebted 
to the groomer for all these 
kindnesses. Once this bond 
of trust and indebtedness is 
established, the stage may be 
set for sexual advances.

Because the pattern of 
grooming is made up of 
observable behaviours, 
these behaviours need to 
be challenged or reported. 
Grooming, whether intentional 
or not, is by its very nature 
seductive behaviour. As well as 
being a signal of possible future 
sexual activity, grooming is in 
itself inappropriate.
Pornographic off ense
Pornographic off ense is 
the possession, creation 
or distribution of any 
photographic, fi lm, video, or 
other visual representation that 
shows a person who is depicted 
as engaged in or is engaged in 

inappropriate sexual activity; 
and any written material 
that advocates or counsels 
inappropriate sexual activity.

Public misconduct
Public misconduct is 
misconduct that becomes 
public or known. Th is could 
include actions that are 
considered to be crimes, such 
as indecent exposure or lewd 
activity. It might also include 
immoral actions, that may not 
be crimes but which become 
known. Priests and deacons 
without spouses, because they 
promise to live celibately, must 
never view sexual activities as 
appropriate for them.

All of these terms will be 
included in the use of the term 
misconduct in this document.

Regarding the Sexual Abuse of 
Minors

A victim always has a primary 
claim upon our pastoral 
concern and support, especially, 
when that victim is a minor. 
Studies indicate that minors 
are especially vulnerable, that 
their sexual abuse can be 
traumatic, damaging to their 
spiritual, moral, psychological, 
and interpersonal development, 
and long lasting. It can also 
alienate them from the Church 
and from religion.

Parents and siblings of victims 
often experience anger, shock, 
betrayal, and disillusionment. 
Th ey too have a right to the 
pastoral concern and support of 
the Diocese.

Public authorities are 
obliged to enact and enforce 
appropriate legislation to 
protect minors from abuse. 
Th e Diocese will respect and 
comply with such legislation. 

New Diocesan Safe Environment Policy

Preamble in personal holiness is the fi rst in a timely fashion with any physical conduct of a sexual inappropriate sexual activity; 

In March 2008, Bishop Fabbro promulgated his of-
fi cial approval of  “A Safe Environment Policy for the 
Diocese of London” and the “Code of Conduct for 
Ordained Priests.”  The former replaces the diocesan 
policy on sexual abuse, which was published in 1989.

In his homily at St. Ursula’s in Chatham on August 6, 
2006, Bishop Fabbro stated his goal to protect people 
against sexual abuse and to provide a way for dealing 
with allegations of abuse quickly and eff ectively. He 
pledged, as Bishop of the Diocese of London, to do 

his utmost to end the scourge of sexual abuse in this 
diocese.

Following this statement, Father John Sharp, Vicar 
General, began the work of revising the policy to take 
into account what has been learned in recent years 
about how best to protect people. After a thorough 
consultation, Father Sharp, with the help of the Mis-
conduct Committee, prepared this revision of of the 
policy and the Code of Conduct for priests. 

“The devastation of sexual abuse touches the whole 
community,” Bishop Fabbro said. “Its prevention 
requires that all of us work together. The publication 
of these documents sends out a clear message that 
sexual abuse is unacceptable and that all of us must 
act deliberately to protect our children and other 
vulnerable persons. I call on the faithful of the diocese, 
clergy, religious and laity, to a concerted eff ort to end 
sexual abuse. May God pour out on us the gifts of the 
Holy Spirit, so that we may be guided and strength-
ened in these eff orts.”

faith community we know 

faithful are committed to 
their protection and well 

always a tragedy and calls 
for the Diocese to respond 
with justice and compassion 
toward all those persons 

concern must be for the victim. and civil judicial 

misconduct as defi ned below 
whether current, recent, or in 
the distant past.

Nothing in this policy and the 
procedures, or their application, 
is intended to discourage or 
prevent anyone from seeking 
legal or ecclesiastical remedies.

Th is policy will be reviewed 
every three years by the 
Bishop’s Delegate following 
consultation with the 
Misconduct Committee 
and the Victims’ Assistance 
Committee.

Defi nitions 

Abuse 
Abuse is the violation 
of the physical or 

psychological integrity or trust 
of another person. Abuse may 

CONTINUED PAGE 10>>>
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2007 Annual Financial ReportA message from 
Most Rev. Ronald P. Fabbro, CSB 
Bishop of London
My Dear Brother and Sisters in Christ, 

During the past year, our parish teams, 
parish finance committees, diocesan fi-
nance committee and diocesan staff have 
worked hard to honour 
our commitment to Goal 
VI of the Diocesan Pasto-
ral Plan, which calls us to 
be accountable and trans-
parent. It is encouraging 
to read about the positive 
financial results achieved 
in 2007 by our parishes, 
diocese and cemeter-
ies. They are part of the 
many benefits which 
have come from the in-
volvement of our people 
in the life of our diocese. 
I thank all who have 
generously supported our 
diocese. 

The cost of sexual abuse is high. This 
report outlines the financial cost but it 
cannot capture the human cost: namely, 
emotional, social and spiritual. All of us 
are united in our prayers for the victims 
of sexual abuse. I pledged that I would do 
my utmost to ensure the safety of our chil-
dren. Two important components in this 
commitment are the new policy to prevent 
sexual abuse, entitled “A Safe Environment 
Policy for the Diocese of London,” and 
the Code of Conduct for Priests,” both of 
which were issued in March 2008. 

There is no question that 2007 has been 
another challenging year for our diocese. I 
am deeply grateful to all who have offered 
their assistance in these difficult times, 
and especially to those who have prayed 
for me and for the people of our diocese.

Our diocese is truly blessed. I take this op-
portunity to thank all of you, volunteers 
and staff, for your generous and dedicated 
commitment to be good stewards, and I 
encourage you to continue your partici-
pation in the mission of our Church, a 
mission that has been entrusted to us by 
virtue of our baptism in the death and res-
urrection of Jesus Christ.

Sincerely yours in Christ,

Most Rev. Ronald Fabbro, C.S.B.

By Dave Savel, CA

Our consolidated financial report represents an overview of 
the overall costs and revenues of the Diocese of London, our 
parishes and our diocesan cemeteries. The figures quoted 
below are extracted from two sources; the audited financial 

statements and our internal records. I encourage 
you to take the time to review this report and to 
contact me if you have any questions. As always, 
I would like to thank all those who have been so 
generous to us over the past year.

Parishes
Our consolidated parish operating results were 
positive, although collections and donations 
were down slightly from $32.1 million in 
2006 to $31.1 million in 2007, which is a 3.1% 
decrease. The parishes earned an operating 
surplus of $3.4 million in 2007 versus $3.2 
million in 2006. The results, however, were 
not so positive at all our parishes. Of our 131 
parishes, missions and communities, 38 or 29%, 
incurred an operating deficit in 2007. Operating 
results include day-to-day receipts and 
expenditures such as Sunday offertory, ministry, 

outreach, salaries, utilities, and repairs and maintenance.

Under the Parish Reorganization Policy, we have established 
new standards of parish financial accountability. In 2007 
this process was explained in a document entitled Financial 
Viability and Parish Reorganization. Our plan is that this 
process will help to strengthen those parishes that have been 
struggling financially. We have already seen some financial 
turnarounds from a few of the parishes that have undergone 
this process.

Our capital results were excellent in 2007. Capital donations 
were $9.5 million in 2007 versus $6.8 million in 2006, a 39% 
increase! The sale of churches that have closed provided 
proceeds of $1.8 million in 2007 for our parishes versus $1.3 
million in 2006. Our parishes spent $10.8 million in 2007 on 
construction, renovations and restorations versus $9.1 million 
in 2006. Capital results include capital donations, purchase 
of capital assets (i.e. an organ), construction, significant 
renovations and restoration. 

At the end of 2007, the parish Loan Fund had cash of $1.4 
million and investments of $2.4 million. This was a significant 
improvement over 2006 at which time the parish Loan Fund 
had cash of $1.4 million and no investments. The Loan Fund 
functions essentially like a parish “credit union.” Parishes 
with excess funds or those saving for a capital project deposit 
monies with the Loan Fund and earn interest. Parishes in need 
of funding for capital projects can apply to the Loan Fund 
Committee to borrow funds.  At the end of 2007, 38 parishes 
were in a loan position (i.e. owed money to the Loan Fund) 
in the amount of $19.9 million; the average loan balance is 
therefore $523 thousand. 108 parishes had money on deposit 
with the parish Loan Fund for a total of $22.6 million; the 
average deposit balance is therefore $210 thousand. These 
figures reflect prudent saving for future capital expenditures.  
The Loan Fund Committee has been cautious in approving 
loans to ensure parishes do not take on more debt than they 
can afford to repay and to improve the health of the Loan 

Fund. This policy will continue.

In 2007, a new standardized parish accounting software 
program was introduced to improve financial reporting. The 
program is Windows-based and is hosted online centrally 
on secure servers. Parishes access the system through the 
internet. This new program enhances security of data and 
allows diocesan accounting staff to provide online real-time 
assistance to parishes. The rollout was completed in January 
2008. The rollout has not been without its challenges, but 
we continue to work with the parishes to ensure they have 
accurate, timely financial reporting.

Diocese
We had an operating surplus in 2007 of $728 thousand, which 
is an improvement from our 2006 operating surplus of $146 
thousand. This did not include expenses related to sexual 
abuse claims and sale of diocesan (non-parish) assets. In 2007, 
sexual abuse expenses, including accruals, amounted to $4.1 
million, net of insurance recoveries (compared to $5.5 million 
in 2006). The vast majority of the cost of sexual abuse is a 
result of the actions of the late Charles Sylvestre. Although we 
expect insurance to pay a portion of these costs, as one can 
see from the above figures, the cost to the diocese is still very 
high. We are doing our utmost to make fair and reasonable 
settlements with victims of sexual misconduct as quickly as 
possible. Since April of 2007, the diocese has settled with more 
than 30 victims of sexual misconduct by Charles Sylvestre. 

At the end of 2007, the diocese had bank debt of $2.0 million 
and a loan owing to the parish Loan Fund of $1.4 million. 
The Loan Fund debt has been incurred to pay for our share 
(50%) of the Cathedral restoration. In order to eliminate 
this debt, the diocese has gone through two cost-cutting 
processes in the past two years. In 2006 when we prepared our 
2007 budget, we cut $400 thousand. In 2007, Bishop Fabbro 
received the recommendations of an Integrated Financial 
Planning Committee and a Restructuring Committee. These 
committees recommended a restructuring of the diocese 
to eliminate our debt. In the summer and fall of 2007 more 
detailed plans were made which took effect at the end of 
2007. The net result was an additional $400 thousand cost 
reduction. We are now budgeting to earn annual surpluses in 
order to pay off our $3.4 million debt.

Diocesan Cemeteries
In addition to our many parish cemeteries, there are 
cemeteries in Windsor, Sarnia and London managed directly 
by the diocese. Our diocesan cemeteries have had some 
� nancial struggles in recent years. In 2005, and again in 
2007, sta�  ng levels were reduced to lower costs. In 2007, 
our diocesan cemeteries had revenues of $11.5 million and 
costs of $10.5 million. One of the main � nancial goals of our 
diocesan cemeteries is to eliminate their debt within seven 
years. � e debt balance was $8.5 million at the end of 2007. 
� is debt was mainly incurred to construct mausoleums in 
Windsor, Sarnia and London. In order to repay the debt, it 
is essential for the cemeteries to earn annual surpluses. Our 
diocesan Finance Committee has been instrumental in the 
oversight of our diocesan cemeteries and continues to work 
with cemetery management on improving their � nancial 
performance.

We join with Bishop Fabbro in 
thanking  the members of Diocese 
of London fi nance, investment and 
audit committees for their time and 
eff ort in service of our diocese:

Finance Committee:
Barry Hogan (Chair) (Sarnia), Darrin Didychuk 
(Vice Chair) (Essex), Paul Dollar (Windsor),  Fr. 
John Sharp (London), Kevin Doyle (Chatham), 
John Kavelaars (Glencoe)

Investment Committee:
John Cronin (Chair) (London), John Craven 
(London), Charles Spina (London), Kevin Doyle 
(Chatham)

Audit Committee
Darrin Didychuk (Chair) (Essex), Tom Boone (Lon-
don), Terry Crawley (Essex), Greg Hogan (Sarnia)

-Dave Savel, CA, Financial Administrator
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for the Diocese of London
� e Ontario Cemetery Act governs how we operate 
our cemeteries. Whenever a pre-planned sale is made, 
the money must be invested with our trustee (Royal 
Trust) until the service or product has been provided. 
In addition, when a sale is made, a certain percentage 
of the money must be invested with our trustee to 
provide perpetual care and maintenance funding. For 
example, when a grave is sold, 40% of the money must be 
invested with the trustee. Interest and dividends can be 
withdrawn on the invested care and maintenance money 
but the rest of the money cannot be removed. At the end 
of 2007 we had $8.9 million invested with our trustee for 
pre-planned sales and we had $30.3 million invested in 
the perpetual care and maintenance fund. � ese funds 
provide income to pay for the operating costs of the 
cemeteries.

Have you considered pre-planning your funeral? We 
encourage you to contact your local parish or diocesan 
cemetery. Remember to state your preference for a 
Catholic Cemetery when planning funeral services.

Accountability and Responsibility
Whenever a priest move takes place we have our 
auditors, KPMG, conduct a general review at the parish. 
The nature of the review is limited but it does examine 
general financial records and controls. Each year, at the 
time of our year-end audit, additional parishes are also 
selected for such review, on a rotating basis. Generally 
every parish is visited once every six years. Due to cost 
constraints these reviews have been limited in scope. 
In conjunction with our Audit Committee and KPMG, 
we are developing a new program to complete these 
reviews internally, which will enable us to complete 
more extensive reviews that are planned to help our 
parishes. We are looking for people to join our internal 
review team. If you are interested and believe you have 
the necessary background and experience please contact 
Dave Savel.

Our diocese has an administrative group reporting to 
Bishop Fabbro which relies heavily on the discipline and 
review of our plans and budgets by our Diocesan Finance 
Committee. This committee is objective and comprised 
of people with significant expertise from across the 
diocese; it forms part of our internal control system 
to ensure that we make prudent financial decisions. 
The committee is a third party that is independent of 
administration which makes recommendations and 
gives advice when and where it deems necessary. It also 
has two subcommittees. The Investment Committee, 
which oversees the investment of our cemetery trust 
funds, accumulated surpluses and our Pentecost 2000 
endowment funds; and the Audit Committee, which 
meets with our external auditors, KPMG, to plan the 
audits and then review the financial statements and 
auditors report. These committees analyze our practices 
and policies, assess risks, and provide proactive advice.

Our diocese follows sound business practices: 
we prepare an annual budget; actual results are 
compared to budget monthly; we have an annual 
external audit; we conduct reviews; we develop 
policies where needed, ensuring that decisions are 
made within a policy framework; and we strive to 
be accountable, prudent, and transparent with the 
donations that you give us, consistent with Goal VI 
of our pastoral plan.

Donating Securities (Stocks, Bonds, etc.) 
Did you know that you can donate securities to 
the Church and receive very bene� cial income tax 
treatment? Any accumulated capital gains will not be 
taxed and you will receive an income tax receipt for 
the current market value of the securities.

For example, let’s assume you own shares of a public 
company currently worth $20,000. You originally 
bought the shares for $10,000. If you sell the shares 
you’ll need to pay taxes on the capital gain. If you 
donate the shares to the Church you won’t have to 
pay any taxes for capital gains and you’ll also get an 
income tax receipt for $20,000 which you can use to 
reduce your taxes payable. We would be glad to assist 
you if you have any questions about this.

Have You Considered the Church in Your Will?
Please consider the Church when determining who 
the bene� ciaries of your estate will be. As an example, 
you can name your local parish, the diocese, St. John 
the Evangelist Pension Fund Society (clergy pension), 
the Cathedral or the Seminary as a bene� ciary.

What Happens to a Church Building if it is Closed?
Our process is to list the church building for sale 
through a real estate agent on the open market. We 
are very careful about whom we sell to and always 
place a restrictive covenant registered on title that 
limits the future use of the church building. The 
restrictive covenant basically states that the church 
cannot be used for any purpose that is contrary 
to Roman Catholic faith, teachings or beliefs. All 
liturgical items are removed. The proceeds from the 
sale go to the parish that now becomes responsible 
for the spiritual care of the parishioners of the 
closing parish. For example, in 2007 St. Martin de 
Porres church in Windsor was sold to an Antiochan 
Orthodox group, and the proceeds of the sale went to 
Corpus Christi parish. 

Questions of Comments? 
If you have any questions about the material in this 
financial report, please contact Dave Savel, 
Financial Administrator for the Dicoese of London, 
at 519-433-0658 or dsavel@rcec.london.on.ca.

Pentecost 2000 Funds:
How are they doing?

The diocese held a major fundraising 
campaign in 1989-94, called Pente-
cost 2000. Its purpose was to establish 
endowment funds for the seminary, 
cathedral, and diocesan programs. The 
parishioners of our diocese responded 
generously to this campaign. As prom-
ised during the campaign, the principal 

raised remains intact (restricted) and in-
vested according to investment policies 
and goals as established by our Invest-
ment Committee with the assistance of 
our investment advisor. In accordance 
with a policy established by our Finance 
Committee, 4.75% is paid out annually 
to fund the seminary, cathedral, and di-
ocesan programs. The 4.75% payout pol-
icy was developed to preserve the pur-
chasing power (inflation protection) of 

the endowment funds and prevent wild 
swings in the amount paid out. Whether 
we earn 12% or 2%, we’ll still pay out 
4.75%. The excess income (above 4.75%) 
is reinvested in the endowment funds to 
provide for increasing payout amounts 
in the years to come to keep pace with 
inflation. In 2007 our gross return on 
investment was 4.1% (2006 - 10.2%). 
Our 5-year annualized return was 10.8% 
(2006 - 9.5%).

At December 31, 2007 the endowment 
balances held in trust by the diocese, in-
cluding reinvested amounts were:

St. Peter’s Seminary                $14.6 million
Diocesan programs                   $5.4 million
St. Peter’s Cathedral Basilica   $1.9 million

Total                         $21.9 million

Parish Operating Results

Parish Capital Results

Diocesan Operating Results

Diocesan Cemeteries Financial Results
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All appointments and changes 
were eff ective 30 June 2008 un-
less otherwise noted.

Retirements
Rev. Michael P. Brand, C.S.B., 
pastor of St. John the Baptist, 
Amherstburg, retired.

Rev. George Kadlec, pastor of 
St. Anthony Padua, Chatham 
and Our Lady of Sorrows, 
Sarnia, is retiring eff ective 13 
Sept. 2008. 

Rev. Desmond Scanlon, 
C.Ss.R., Director of Holy 
Family Retreat House, Oxley, 
retired.

Rev. James H. Chaseley, pastor 
of St. William, Emeryville, is 
retiring 1  Jan. 2009.

Rev. Ernest F. Deslippe, priest-
chaplain of St. Joseph Health 
Care Centre, Regional Mental 
Health, St. Th omas, is retiring 
in Nov. 2008.

Essex Deanery
Rev. Gary N. Goyeau, pastor 
of St. Gregory the Great, St. 
Clair Beach (Tecumseh), and 
Episcopal Vicar of Essex, in 
addition, will be appointed pas-
tor of St. William, Emeryville, 
eff ective 1  Jan. 2009. Eff ective 
1 July 2008, Rev. Goyeau as-
sumed the responsibility to lead 
these parishes in the process of 
cluster implementation.

Rev. Christopher R. Gevaert, 
associate pastor at St. Gregory 
the Great, St. Clair Beach 
(Tecumseh), in addition, will 
be appointed associate pastor at 
St. William, Emeryville, eff ec-
tive 1  Jan. 2009.

Rev. Brian H. Jane, associate 
pastor at St. John the Baptist, 
Amherstburg, appointed pastor 
of St. John the Baptist, Amher-
stburg.

Rev. Nichola N. Mauro-Iko, 
associate pastor at Corpus 
Christi, Windsor, appointed 
pastor at St. John the Baptist, 
Amherstburg, in addition, to 
his responsibilities as priest-
chaplain of St. Josephine 
Bakita African-Carribean 
Catholic Community, London 
and to the Sudanese Catholic 
faithful of our diocese.

Rev. Christopher Gevaert, on 
a personal leave of absence, 
appointed associate pastor at 
St. Gregory the Great, St. Clair 
Beach (Tecumseh).

Rev. Zbigniew Sawicki, admin-
istrator of St. Anne, St. Th om-
as, appointed associate pastor at 
St. Michael, Leamington.

Huron-Perth Deanery
Rev. Maciejz Zaborowski, 
C.S.M.A., residing at the 
Michaelite Fathers, London, in 
consultation with his religious 
superior, appointed associate 
pastor at St. Peter, Goderich.

Ingersoll Deanery
Rev. Maurice O. Charbonneau, 
pastor of Sacred Heart, Lang-
ton and priest-chaplain of St. 
Ladislaus Hungarian Catholic 
Community, Courtland, in ad-
dition, assumed responsibility 
for St. Michael Church, Walsh.

Rev. Alan M. Dufraimont, 
pastor of Our Lady, Queen of 
Martyrs, Delhi, in addition, 
appointed pastor of St. Bernard 
of Clairvaux, Waterford. 

Rev. Pio A. Beorchia, pastor 
of St. Cecilia, Port Dover and 
St. Michael Church, Walsh, 
appointed pastor of St. Ceci-
lia, Port Dover and St. Mary, 
Simcoe. 

Kent Deanery
Rev. Daniel J. Bombardier, 
associate pastor at St. Gregory 
the Great, St. Clair Beach 
(Tecumseh), appointed pastor 
of Blessed Sacrament and St. 
Agnes, Chatham. 

Rev. Richard Saldanha, admin-
istrator of Our Lady Help of 
Christians, Watford, appointed 
pastor of St. Joseph and St. 
Ursula, Chatham. 

Rev. Paul Duplessie, O.F.M. 
Cap., pastor of the clustered 
parishes of St. Mary,
Blenheim and St. Michael, 
Ridgetown, was appointed 
Provincial of the Capuchins, in 
Toronto, eff ective 25 Feb. 2008.

Rev. Gregory Mulligan, O.F.M. 
Cap, was appointed pastor of 
the clustered parishes of St. 
Mary, Blenheim and St. Mi-

chael, Ridgetown, eff ective 25 
Feb. 2008.

Rev. Mariaraj Irudayam, 
O.F.M. Cap., was appointed 
associate pastor at St. Mary, 
Blenheim and St. Michael, 
Ridgetown, eff ective 25 Feb. 
2008.

London Deanery 
Rev. Gilbert R. Simard, pastor 
of Our Lady of Sorrows, Aly-
mer, on sabbatical leave 30 June 
2008 to 31 Dec. 2008. Eff ective 
1  Jan. 2009 to 30 June 2009, 
Rev. Simard will be appinted 
administrator of St. Alphonsus, 
Windsor.

Rev. Joseph J. Nevett, pastor of 
Blessed Sacrament, Chatham, 
appointed pastor of Our Lady 
of Sorrows, Alymer.

Rev. Waclaw F. Chudy, 
C.S.M.A., associate pastor of 
Mary Immaculate, London, 
was transferred by his 
religious community to 
St. Th eresa in Etobi-
coke, Ontario.

Rev. Frederick Howard-
Smith, administrator 
of St. Martin of Tours, 
London, appointed as-
sociate pastor of Mary 
Immaculate, London.

Rev. Daniel J. Vere, 
pastor of St. Ursula, 
Chatham, appointed 
pastor of St. Justin’s, 
London.

Rev. Francis Th ekkum-
kattil, C.S.T. pastor of 
St. Agnes, Chatham, 
appointed pastor of 
St. Martin of Tours, 
London.

Rev. ( Jacobus) Jung Ho 
J. Hong, priest-chaplain 
of St. Andrew Kim Ko-
rean Catholic Commu-
nity, London, returned 
to his home Diocese of 
Wonju, Korea, eff ective 
27 May 2008.

Rev. Andrew Won-
Haeng Cho, from the 
Diocese of Wonju, 
was appointed priest-
chaplain to St. Andrew 
Kim Korean Catholic 

Community, London, eff ective 
27 May 2008.

Rev. Kathemo Willy Mukucha, 
S.X. (Xaverian Missionaries), 
assisting at St. George, Lon-
don, transferred by his religious 
community to Sierra Leone, 
Africa.

Rev. Francis A. Jeyaseelen, C.R. 
(Congregation of the Rosar-
ians), who studied at St. Paul 
University, Ottawa, in consulta-
tion with his religious superior, 
appointed associate pastor of 
St. George, London.

Rev. Th omas K. Cherusseril, 
C.S.T., associate pastor of St. 
Peter, Goderich, in consultation 
with his religious superior, ap-
pointed associate pastor of St. 
Patrick, London.

Rev. Grzegorz Rozboroski, 
C.S.M.A., associate pastor 
of St. Th eresa, Etobicoke, in 

consultation with his religious 
superior, appointed associate 
pastor of St. Peter’s Cathedral 
Basilica, London.

Rev. Lucio X. Couto, associate 
pastor of All Saints, Strathroy, 
appointed pastor of All Saints.

Rev. Mark A. Poulin, admin-
istrator of St. Justin’s, London, 
appointed pastor of St. Anne, 
St. Th omas.

Rev. Daniel J. Zorzi, C.S.B., 
associate pastor of St. Peter’s 
Cathedral Basilica, London, 
transferred by his religious 
community to University of St. 
Michael’s, Toronto.

Sarnia Deanery
Rev. Gerard A. Bedard, pastor 
of St. Christopher, Forest, in 
addition, appointed pastor of 
Our Lady Help of Christians, 
Watford.

Pastoral Appointments and Changes

Most Reverend Ronald P. Fabbro is happy to announce that 
Dr. Allan and Twyla Warwaruk of  Windsor, Ontario, have 
agreed to Co-Chair the 5TH Annual Bishop’s Dinner to be 
held on October 30th, 2008 at the Ciociaro Club of  Windsor.

The Annual Bishop’s Dinner in Windsor reflects the efforts and 
vision of  a dedicated group of  community leaders. The proceeds 
from this event support the ongoing mission of  St. Peter’s 
Seminary as it prepares the next generation of  Church leaders 
to serve as priests, deacons and lay ministers. The Diocese of  
London is blessed to have this national seminary committed to 
meeting the needs of  the local churches of  Windsor-Essex and the 
broader needs of  ministerial formation in the Canadian Church.

The Bishop’s Dinner has become a large success in Windsor-Essex 
and its average attendance has been in excess of  1,000 people. 

For more information on the Bishop’s Dinner  
please call 519-258-2525 or 519-432-1824.

t h e  f i f t h  a n n u a l

BISHOP’S DINNER
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Windsor Deanery
Rev. Michael L. Dwyer, on a 
leave of absence, appointed 
associate pastor of Corpus 
Christi, Windsor.

Rev. Dino A. Salvador, pas-
tor of the clustered parishes of 
Our Lady of Guadalupe and 
St. Rose of Lima, Windsor, 
commenced a personal leave of 
absence 7 July 2008.

Rev. Dennis J. Wilhelm, pastor 
of St. Joseph, Chatham, ap-
pointed pastor of Our Lady of 
Guadalupe, Windsor, effective 
7 July 2008.

Rev. Antonio G. Del Ciancio, 
pastor of St. Thomas the Apos-
tle, Windsor, on a study leave 7 
July 2008 to 30 June 2009. 

Rev. Francis E. LaPrairie, pas-
tor of St. Alphonsus, Windsor, 
on sabbatical leave 1  Jan. 2009 
to 30 June 2009.

Rev. Michael J. Graham, as-
sociate pastor of Atonement, 
Windsor, appointed associate 
pastor of St. Vincent de Paul, 

Windsor, effective 1 Sept. 2008.

Rev. Toan Francis Tran, pastor 
of the Vietnamese Community, 
Windsor, has relocated to the 
Diocese of Cincinnati, U.S.A. 
and was appointed to Our 
Lady of LaVang Church, Ohio, 
effective 13 Apr. 2008.

Rev. Hoang Nguyen, O.F.M. 
Cap, priest-chaplain of Our 
Lady of the Rosary Vietnamese 
Catholic Community, London, 
in addition, appointed priest-
chaplain of the Vietnamese 
Apostolate, Windsor, effective 
13 Apr. 2008.

Designated Ministries
Rev. Pio D’Oria, pastor of 
the clustered parishes of St. 
Michael, Leamington and Our 
Lady of the Blessed Sacrament 
Church, Wheatley, appointed 
priest-chaplain of London 
Health Sciences Centre, Victo-
ria Hospital.

Rev. Richard A. Hurdle, on 
leave of absence, appointed 
priest-chaplain for on-call 

ministry to London Hospitals.

Rev. Gary G. Ducharme, as-
sociate director of Holy Family 
Retreat House, Oxley, appoint-
ed director of Holy Family 
Retreat House, Oxley, and will 
assist in the clustered parishes 
of St. Anthony of Padua, Har-
row and St. John de Brebreuf 
and Companions, Kingsville; 
and Star of the Sea Church, 
Pelee Island.

Rev. Zbigniew (Michael) 
Kiszko, administrator of All 
Saints, Strathroy, appointed 
priest-chaplain to the Univer-
sity of Windsor and Assump-
tion University, in addition, to 
assisting at Assumption parish, 
Windsor.

Rev. Dikran Islemeci, on staff 
at Loyola House, Guelph for 
2007-2008, is continuing his 
ministry at Loyola House, 
Guelph.

Rev. Iheanyi Enwerem, O.P., 
a faculty member of St. Peter’s 
Seminary, in consultation with 

his religious superior in Nige-
ria, relocated to the Diocese 
of Saskatoon, Saskatechewan, 
effective 1 Aug. 2008.

Rev. Michael A. Smith, faculty 
member of St. Peter’s Seminary, 
returned to his home Diocese 
of Pembroke, effective 28 May 
2008.

Permanent Deacons
Deacon Gary B. Coyle, as-
signed to St. Rose of Lima 
and Our Lady of Guadalupe, 
Windsor, assigned to Our Lady 
of Guadalupe, Windsor, effec-
tive 7 July 2008.

Deacon P. Donald Mc-
Cullough, who was assigned to 
St. Cecilia, Port Dover, relo-
cated to South Haven, Nova 
Scotia.

Deacon Rudy F. Pflanzner, as-
signed to St. Peter’s Cathedral 
Basilica, London, assigned to 
parish of St. Justin’s, London.

Deacon Réginald L. Quesnel, 
assigned to St. Rose of Lima 

and Our Lady of Guadalupe, 
Windsor, assigned to Our Lady 
of Guadalupe, Windsor, effec-
tive 7 July 2008.

Pastoral Year Seminarians
Mr. Patrick Beneteau, as-
signed to Visitation, Comber, 
with Rev. Dwayne A. Adam as 
priest-supervisor; Mr. David 
Butler, assigned to St. John 
Vianney, Windsor, with Rev. 
Thomas C. Blondin as priest-
supervisor, returned to St. 
Peter’s Semil and Mr. Tony 
Laforet, assigned to St. Fran-
cis Xavier, Tilbury with Rev. 
Robert L. Champagne as priest 
supervisor, all returned to St. 
Peter’s Seminary in Sept. to 
resume studies.

Mr. Benjamin Huyge, seminar-
ian at St. Peter’s Seminary, as-
signed to the clustered parishes 
of St. Cecilia, Port Dover and 
St. Mary, Simcoe, with Rev. Pio 
Beorchia as priest-supervisor.



N e w s l e t t e r  o f  t h e  D i o c e s e  o f  l o N D o N                f A l l  2 0 0 8
10

CONTINUED FROM PAGE 5>>>

Th us, knowledge of complaints 
involving minors always 
requires immediate response.

Duty to Report

Th ere is a legal obligation to 
report a suspicion of abuse of a 
minor who is less than 16 years 
of age to the Children’s Aid 
Society. No clergy, diocesan 
employee or volunteer can 
absolve themselves from this 
duty to report directly to the 
Children’s Aid Society by 
rationalizing that they have no 
“fi rst hand information,” that 
the information is “hearsay,” or 
that someone else will make 
the report. Failure to report 
promptly on such complaints 
risks exposing the young 
person to harm and exposes the 
individual who fails to report 
to prosecution. Th e provincial 
legislation concerning this is 
the Child and Family Services 
Act, S.O. 1984 (c.55).

Clergy, lay employees or 
volunteers involved in any 
Diocesan activity will report 
to the Bishop’s Delegate all 
allegations of misconduct.

When receiving a complaint, 
the recipient should limit 
himself/herself to listening 
and giving assurance that the 
Diocese takes these complaints 
seriously. He/she should not 
himself/herself attempt to 
interview the complainant. He/
she can assure the person that a 
prompt and eff ective response 
will be forthcoming. He/
she should inform the person 
that he/she himself/herself 
does not have the authority to 
resolve such matters. He/she 
should not comment on the 
credibility of these complaints 
nor attempt to resolve the 
complaint. He/she should 
inform the complainant that 
the recipient must report the 
complaint to the Bishop’s 
Delegate. He/she shall off er 
assistance in contacting the 
Bishop’s delegate.

Personal discretion is not to 
be exercised in fulfi lling these 
reporting obligations.
Creating and Sustaining an 
Environment of Awareness and 
Prevention

Th e Diocese is committed to 
preventing misconduct by all 

possible means including: 

•		 Regularly	providing	
ongoing formation for all 
seminarians, diaconate 
candidates, deacons 
and priests on issues of 
friendship, intimacy, 
psychosexual development, 
and religious chastity and 
celibacy as well as issues 
related to addiction and 
sobriety;

•	 Informing	seminarians,	
diaconate candidates, 
deacons, priests, lay 
employees and volunteers 
about this Diocesan policy 
and procedures governing 
all aspects of misconduct;

•		 Ensuring	that	all	
seminarians, diaconate 
candidates, deacons, 
priests, lay employees and 
volunteers understand 
that they must respect and 
obey canonical, diocesan, 
civil and other appropriate 
standards of conduct;

•		 Putting	into	place	the	
procedures and personnel 
to eff ectively deal with 
complaints of misconduct 
in a timely fashion, and 
with the consequences of 
incidents of misconduct.

Screening

Screening plays an essential 
role in our eff orts to prevent 
misconduct and the misuse of 
power. 

St. Peter’s Seminary is 
responsible for developing and 
administering psychological 
and other screening processes 
for:

•	 Candidates	for	Master	of	
Divinity

•	 Candidates	for	the	
permanent diaconate

•		 Candidates	for	the	
priesthood

St. Peter’s Seminary has 
a written protocol for 
psychological testing of 
seminarians, Master of Divinity 
candidates and permanent 
diaconate candidates, which 
has been carried out for many 
years.

Th e Offi  ce of Ministry and 
Personnel is responsible for 
developing and administering 
psychological and other 
screening processes for:

	•	 Admission	of	priests	
ordained outside the 
Diocese

	•	 Incardination	of	priests	
ordained outside the 
Diocese

	•	 Admission	of	permanent	
deacons ordained outside 
the Diocese

	•	 Incardination	of	permanent	
deacons ordained outside 
the Diocese

	•	 Employees	of	the	Diocese

Th e Diocesan Offi  ce of 
Ministry and Personnel has 
a written protocol, “Called, 
Gifted and Sent,” for diocesan 
and parochial employees and 
volunteers whose roles place 
them in high risk ministry. 
Th is document details a risk 
management program.

Th e Diocese acknowledges 
that design of facilities plays an 
essential role in the prevention 
of misconduct. Th is will be 
addressed by the Diocesan 
Building Commission in the 
approval of major renovations 
and in the construction of new 
facilities.
Responsibility Structure

The Bishop
Th e Bishop will appoint:

•		 Th	 e	Bishop’s	Delegate
•		 Th	 e	Misconduct	

Committee
•		 Th	 e	Victims’	Assistance	

Committee

Th e Bishop, with the advice 
of the Bishop’s Delegate and 
the Misconduct Committee, 
will decide whether an accused 
clergyman’s faculties should 
be suspended, the need for 
psychological assessment of 
an alleged abuser, the need for 
prompt removal of the alleged 
abuser from any situation 
in which an off ense might 
be repeated, for transfer to a 
suitable environment pending 
investigation, and the penalty 
for abuse. Th e penalty may 
include a petition for dismissal 
from the clerical state in the 
case of ordained clergy in 
accordance with the Code of 
Canon law. 

The Bishop’s Delegate
Th e Bishop’s Delegate 
reports to the Bishop, works 
closely with the Misconduct 
Committee and administers 

the involvement of legal 
counsel, Communications 
Director, and others involved 
with particular cases. Th e 
Bishop’s Delegate’s role is 
to ensure that policies and 
procedures related to a safe 
environment have been 
implemented and complied 
with.

Th e Bishop’s Delegate 
will manage the Diocesan 
response to a complaint of 
misconduct from the time 
the complaint is received 
until it is resolved. 

Th e Bishop’s Delegate will 
ensure that any applicable 
child protection laws to 
report are complied with 
and will co-operate with 
police and judicial authorities 
conducting their separate 
investigation.

Th e Bishop’s Delegate will 
designate persons to do 
the internal investigation 
of the complainant. Th ese 
persons will be provided with 
training. 

Th e Bishop’s Delegate, 
with the assistance of the 
appropriate Personnel 
Director, will conduct the 
internal investigation of an 
accused individual. Th ey 
will advise the accused 
individual of his/her right 
to be represented by civil 
and canonical counsel. 
Th e accused individual has 
the right to be informed 
promptly by the Bishop’s 
Delegate in writing as to 
the name of the accuser 
and the exact nature of the 
complaint. Th e Bishop’s 
Delegate will instruct the 
accused that he/she should 
not attempt to contact the 
complainant, the complainant’s 
family, known witnesses, or the 
complainant’s counsel. Th ey 
will also instruct the accused 
individual that any contact 
with the parish with which the 
complaint is associated must 
fi rst be vetted with the Bishop’s 
Delegate.

Th e Bishop’s Delegate 
will notify the appropriate 
insurance carriers concerning a 
potential claim.

Th e Bishop’s Delegate will be 
responsible for record keeping. 
In the area of misconduct 

particularly, it is important that 
the Diocese maintain full and 
complete records to ensure that 
knowledge is not lost over time. 
Records of this sort will be 
kept indefi nitely.
The Misconduct Committee
Th e Misconduct Committee 
will review all allegations of 
misconduct and advise the 
Bishop’s Delegate on a course 
of action. At the request of the 
Bishop’s Delegate, they may 
also assist with outreach to the 
parish where the misconduct 
has occurred. Th e Misconduct 
Committee will meet at least 
three times a year to review 

particularly, it is important that 

Code of Conduct for 
Priests

1. The implementation of the “Two 
Deep” rule is to be the common 
practice. Priests are not to be alone 
with a child.

 2. Access to priests’ living quarters is 
to be restricted. Priests are not to 
be alone with minors in their living 
quarters or motor vehicle.

3.  Priests will never take a person 
under 19 on personal trips or vaca-
tions.

4.  Expensive gifts are not to be given 
to or accepted from a child or young 
or vulnerable person.

5.  Priests will accept the responsibility 
to set reasonable boundaries in 
their relationships with others. 

6.  One-on-one private meetings with 
adults are to be conducted in a 
space with clear glass openings.

7.  Two adults are to be present 
for recreational programs. The 
Guidelines for Volunteer Ministers 
(Called, Gifted & Sent) are to be 
followed.

8.  The preparation of children for the 
celebration of the sacraments of 
� rst reconciliation, � rst communion 
and con� rmation is to be conducted 
in a group format. One on one 
instruction by priests is not allowed.

9.  The celebration of the sacrament 
of reconciliation with minors is to 
be celebrated in an open space that 
allows the penitent and the priest 
to be in full view of others or in a 
traditional confessional with a clear 
glass opening in the door.

10. The location of reconciliation 
rooms is to be in a high tra�  c 
area of the church building. Any 
new construction or renovation of 
reconciliation rooms is to provide 
for clear glass openings.
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proceedings and the status of 
any current matters, to advise 
the Bishop’s Delegate, and to 
monitor compliance with the 
policy.

Th e Misconduct Committee 
will be composed of at least: 

•	 Chair:	to	call	and	preside	
over meetings of the 
Committee

•	 Canonist:	to	advise	the	
Committee on canon law

•	 Civil	lawyer:	to	advise	the	
Committee on civil law

•	 Mental	health	professional:	
to advise on possible 
diagnoses and treatment 
options available

•	 Member	of	the	community:	
from related backgrounds or 
experiences in dealing with 
emotionally charged issues

Minutes of all Misconduct 
Committee meetings will be 
recorded.

Th e Misconduct Committee 
will be responsible for 
reviewing this policy.

The Victims’ Assistance 
Committee
Th e Victims’ Assistance 
Committee seeks to off er 
support to victims of 
misconduct. Members of the 
committee may assist with 
outreach to the parish where 
the misconduct has occurred. 
Th e Committee will meet 
at least three times a year to 
review the status of any current 
matters, to advise the Bishop’s 
Delegate, and to monitor 
the provision of support in 
compliance with the policy.

Th e Victims’ Assistance 
Committee will be composed 
of at least: 
•	 Chair:	to	call	and	preside	

over the meetings of the 
committee

•	 Designated	Persons	
authorized to investigate 
complaints

•	 One	or	more	Survivors	of	
misconduct

•	 Members	of	the	community	
with related background or 
experience in dealing with 
emotionally charged issues

Protocol for Responding to 
Complaints 

Regarding Allegations of 
Misconduct

1.  A complaint is received 

by the Bishop’s Delegate. 
Anonymous complaints will 
be documented but will not 
be investigated.

2.  Th e Bishop’s Delegate will 
designate two persons to 
interview the complainant.

3.  At the initial interview, the 
designated persons will: 
•	off	er	compassionate	regard	

for the individual and his/
her situation

•	gather	information	about	
the individual’s experience

•	commit	to	providing	a	
response on behalf of 
the Diocese within a 
reasonable time

•	off	er	pastoral	care
4. Th e designated persons will 

document the interview and 
will submit a written report 
to the Bishop’s Delegate.

5. Th e Bishop’s Delegate, 
with the advice of the 
Misconduct Committee, 
will determine the Diocesan 
response and will direct 
the designated persons to 
inform the complainant.

Supporting complainants
No complainant should ever 
be discouraged or pressured 
to refrain from reporting the 
misconduct to law enforcement 
agencies or child welfare 
authorities, or from seeking 
legal advice or compensation 
through civil action.

Th e Diocese will fund 
professional, certifi ed 
counselling services off ered 
to the complainant. Th e 
Diocese recognizes the 
unique relationship between 
the complainant and his/her 
therapist and, therefore, the 
victim is given the freedom 
to choose the therapist. In 
helping set up fi nancial 
remuneration for therapy with 
the complainant and therapist, 
the Bishop’s Delegate will set 
a reasonable duration for these 
services. 

Counselling at the expense 
of the Diocese may also be 
extended to aff ected family 
members of the complainant.

Supporting parishes
Misconduct may have 
ramifi cations within a 
particular parish or parishes. 
Th is would arise where the 
misconduct has taken place 
at the premises of a particular 

parish, or during an activity 
conducted by or involving 
members of the parish, or 
because the person accused of 
misconduct or the victim has a 
present or past association with 
the parish.

Members of the parish may 
have questions and concerns 
with respect to the nature of 
the misconduct, how it is going 
to be addressed, the response 
to the victim, re-assignment of 
personnel, the implementation 
of precautionary measures, and 
how such occurrences may be 
prevented in the future.

Where misconduct has 
been reported, the Bishop’s 
Delegate will coordinate, with 
the Episcopal Vicar of the 
Deanery, a means of addressing 
the questions and concerns 
of parishioners. Th e nature of 
this response will depend upon 
the particulars of each case 
and it may not be possible to 
provide information because 
of the involvement of law 
enforcement offi  cials or because 
of the complainant’s reasonable 
request for confi dentiality, 
but may include information 
sessions, distribution of written 
information, and support for 
the family members of those 
who are directly aff ected. Th e 
assistance of the Misconduct 
Committee or the Victims 
Assistance Committee may 
also be sought.
Supporting an accused 
individual
Th e accused individual has a 
right to his/her own defence, 
to be presumed innocent 
until the contrary is proven, 
and to engage his/her own 
legal counsel whether civil or 
canonical.

In situations where civil 
authorities are likely to act 
or have already intervened, 
the accused individual will be 
advised to seek legal counsel 
so that he/she is properly 
informed about his/her 
responsibilities and rights.

Where the alleged misconduct 
involves a minor or vulnerable 
person, the accused individual 
will be immediately relieved of 
all duties and removed from 
the premises.

Where the alleged misconduct 
does not involve a minor or 

vulnerable person, whether 
the accused individual is 
to be relieved of duties and 
responsibilities, pending further 
investigation, will depend upon 
the circumstances of the case.

When the accused is found 
not guilty in a criminal court, 
the ordinary expectation is 
reassignment to previous 
responsibilities, if all suspicions 
have been removed. However, 
sometimes information is 
known to the police which 
is not admissible as evidence 
in a court of law, but which 
creates serious concern about 
the culpability of the accused. 
It is important to understand 
that a fi nding of “not guilty” 
is not the same as a fi nding of 
innocence, and, therefore, the 
reassignment of an individual 
following an acquittal is 
not automatic, but will be 
determined by the Bishop in 

consultation with the Bishop’s 
Delegate and the Director of 
Priest Personnel.

When an accused priest admits 
that he has sexually abused a 
minor or if found guilty of the 
sexual abuse of a minor in a 
court, he will not be returned 
to active ministry, and a plan 
for his future activities will be 
determined by the Bishop’s 
Delegate in consultation 
with the Director of Priest 
Personnel.
Communications
Th e Communications 
Director will manage the 
communications plan for 
the Diocese concerning a 
misconduct case. As far as is 
feasible, only this person shall 
discuss the case with the media 
or communicate in any other 
public context. Th e Bishop’s 
Delegate could also fulfi ll this 
role.

Progress Update
1989
The Diocese of London implements a 
Sexual Abuse Policy (one of the � rst 
in Canada to do so). A Sexual Abuse 
Committee is formed, consisting of a civil 
lawyer, a licensed psychologist, a canon 
lawyer and a director of education. 

1992
The Canadian Conference of Catholic 
Bishops (CCCB) releases From Pain to 
Hope–Report from the Ad Hoc Committee 
on Child Sexual Abuse.

1993
The Diocese implements a Sexual 
Harassment Policy, incorporated as 
an addendum to the Personnel Policy 
Manual.

1994
The Diocese reviews its policy in the light 
of the CCCB document, From Pain to Hope. 
No revisions were necessary.

1996
An alternate dispute resolution process 
is used to reach settlements in civil suits 
pertaining to incidents of clergy sexual 
misconduct.

1998
The Most Rev. John Sherlock, Bishop of 
London from 1978-2002, makes a public 
commitment to support victims of sexual 
misconduct by paying for counselling.

1999
Bishop Sherlock writes a letter to the 
priests and people of the Diocese 
acknowledging incidents of sexual abuse 
by clergy. He states such behaviour must 
be condemned, urges support for victims 
and acknowledges the negative impact of 
clergy sexual misconduct on the majority 

of priests who serve faithfully and well.

2001
The Diocese implements Called, Gifted 
and Sent, a program of screening for 
all volunteers who help in parishes and 
all diocesan o�  ces and organizations, 
aimed at providing a safe environment for 
children and other vulnerable persons.

2002
Bishop Sherlock makes a public apology to 
victims and to the people of the Diocese. 
A full screening program, including police 
checks, is completed and � led for all 
persons who minister in the Diocese.

2004
The Most Rev. Ronald Fabbro, 
C.S.B., Bishop of London from 
2002-present, agrees to dispense with 
the “con� dentiality clause” in legal 
settlements for all persons who request it. 
The Sexual Harassment Policy is updated. 

2005
The Diocese begins a process of reviewing 
its sexual misconduct policy. A special 
CCCB task force submits its report on the 
review of From Pain to Hope.

2006
Bishop Fabbro delivers a public apology 
to victims of abuse and announces his 
decision to apply for the dismissal of 
certain priests from the clerical state. 
Bishop Fabbro brings his experience to the 
discussion of clergy sexual abuse during 
the Canadian Bishops’ plenary assembly.

2008
Revisions to sexual abuse policy are 
completed and promulgated by Bishop 
Fabbro.
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By Mark Adkinson

1856 was the year it all began.

Th e most comprehensive history ever gathered about the Catholic faith in South-
western Ontario, “Gather up the Fragments: A History of the Diocese of London,” 
tells the story of the faith of the people of God who have promoted the mission of 
Jesus since the founding of the diocese in 1856. 

Th e history has been told in many ways over the years, through the eyes of bishops, 
religious men and women, parish priests and Catholics throughout the area, 
but never before has a comprehensive history brought together these 
earlier published works, never-seen unpublished works, fresh 
original research in the diocesan, parochial and in-
stitutional archives as well as material from 
other archives across Ontario.

Relive history by reading the 
story from when the fi rst mission 
was established in 1748 by Father 
Armand de La Richardie, until the 
sheer numbers of Catholics in the 
area necessitated the creation of the 
diocese of London in 1856, with 12 
priests serving 30,000 faithful.

Read the gripping account of how 
controversial Bishop Pierre-Adolphe 
Pinsoneault moved the seat of the diocese 
from London to Sandwich (now Windsor) 
in 1859, and how his successor, Bishop John 
Walsh, moved it back to London ten years 
later.

Th e biography of each of the ten bishops is told 
with great detail and fi lled with historical perspec-
tive. 

Detailed profi les of every parish and mission in the 
diocese tell the story of how and why each was founded

and the important role the faithful play in each and every one.

Also captured are the stories of every religious order that has been present in the 
diocese along with various diocesan organizations.

Th e creation of this 400-page volume was the result of the hard work of a number 
of people, including well-known historian and writer, Michael Power; local Lon-
don historian and retired teacher, Daniel Brock; and a host of contributors working 
with an editorial team from across the diocese.

Th e history book went on sale in early September, with book launches through-
out southwestern Ontario. A book review appeared in the London Free Press on 
September 13.

For more information about the history of the diocese, contact Ms Debra Majer, 
Assitant Archivist for the Diocese of London, at 519-433-0658 x242.

Order Form
Add it to your collection!

Give it as a gift!
Donate it to your school!

Yes, I would like "Gather up the Fragments: A History of the 
Diocese of London." Cost is $45 each (includes PST and GST) 
plus shipping and handling of $7 per copy. 

Call 519-433-0658 x242 if ordering quantities of ten or more. 

___________________________________________________________
Name

___________________________________________________________
Organization (if applicable)

___________________________________________________________
Address

___________________________________________________________
City

___________________________________________________________
Province/State

___________________________________________________________
Postal Code/Zip Code

___________________________________________________________
Phone (with area code)

___________________________________________________________
E-mail

Copies Costs Amount

x $45 each $

x $7 each (s/h) $

Total $

Got History? Diocesan History Book Completed
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Timeframe: 
  1856 - present
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